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Resources

Allied Health Professions Federation AHP Fitness for Work Report
http://www.ahpf.org.uk/files/AHP%20Advisory%20Fitness%20for%20Work%20Report%20FAQs%20Final%
2028-2-13.pdf

Psychosocial Flags system - http://www.physio-pedia.com/The Flag System

Information Commissioner's Office Guide to Data Protection. https://ico.org.uk/for-organisations/guide-
to-data-protection/ Accessed 7/10/15

Access to Work https://www.gov.uk/access-to-work/what-youll-get

Permitted work: Disability Rights UK Factsheet F35
http://www.disabilityrightsuk.org/work-people-living-disability-or-health-conditions

Reasonable adjustments in the workplace:
https://www.equalityhumanrights.com/en/multipage-guide/examples-reasonable-adjustments-practice
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Job analysis resources

* O*Net ....... Occupational Information Network.
http://www.occupationalinfo.org/onet/onet alpha
index.htmI#E

* ONS Occupation Coding Tool.....
http://www.neighbourhood.statistics.gov.uk/HTML
Docs/dev3/ONS SOC occupation coding tool.htm
I

christine parker Nov2016

06/11/2016



Factors that may predict likelihood of ongoing disability

Aspects of the individual worker

Demographics

Trauma, injury, severity

Sickness absence
patterns

Mental health and
wellbeing

Coping abilities

Beliefs about condition
& work

low levels of education/training, culture, low income, low socio-economic status

Severity of condition, health behaviour (smoking, alcohol consumption, exercise and obesity).
Whether injury is work related
Past history, frequent, short term or longer term

Worry, distress, low mood, anxiety, depression, feeling of hopelessness, Uncertainty (about the
future).
Poor coping style, low self-efficacy, external locus of control, anger/irritability, stressor life events

fear avoidance beliefs and behaviours, unhelpful/inappropriate pain or iliness beliefs or
expectations, negative expectation of recovery, perception of poor health

Aspects of the workplace

Work — physical and
psychological impacts
(actual or perceived)

Beliefs re likelihood of
return to work

Job satisfaction
Significant others

Workplace support and
relationships

Ergonomic hazards, high physical demands, manual or non-manual work, work conditions.
Perception around job demands and activities; overload, time pressure, monotonous working,
lack of autonomy, perception of high job demand, low job control

Belief that work caused/contributed to ill health, belief that work is harmful, that it will do
damage or be dangerous, beliefs that must be pain free before RTW.

Low job and task satisfaction and commitment.

Social activities, social interaction, poor or unsupportive relationships at work, social dysfunction.

Supervisor and co-worker responses; poor relationships with peers or supervisors, lack
of/unhelpful contact with workplace, absence of interest from employer. Feeling of exclusion
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Aspects of the context for the worker and the organisation

Job insecurity/
ambiguity

Lack of
accommodation in
the workplace?

Systems and policy

Finances and
practical issues

Contractual
conditions

periods of organisational change future job ambiguity or insecurity of job,
disciplinary action, conflict

Lack of modified work/ graduated return options (poorly implemented).
Negative experience of workplace management of health conditions (e.g.,
absence of a reporting system, discouragement to report, punitive response
from supervisors/managers),

Unhelpful policies/procedures used by company. All or nothing — 100% fit to
return?

Social security benefits and system process delays (e.g. due to mistakes, waiting
lists, or claim acceptance). Litigation and litigation system, Insurance industry —
compensation

Income, paid sickness absence, holidays, EAPs, tenure, job title, self-employed
(protective for job loss), shift work, unsocial hrs.
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BACK IN WORK
INTRODUCTION
AND KEY MESSAGES

Part one of the
Back in work back pack

UPDATED MARCH 2014

THE NHS STAFF COUNCIL
WORKING [N PARTHERSHF.

e

Staff guide - looking after yourself and

“Keeping fitand
eating correctly
are both key
companents in
helping staff fight
infection and

injury’

conparatow if thar

Risk assessments

Allied
Hegalth
Professions

Advisory Fitness
for Work Report

ahpj
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B s e

-
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http://www.ahpf.org.uk/AHP_Advisory Fitness for

Work Report.htm
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Getting the most out
of the fit note

https://www.gov.uk/gov

ernment/collections/fit-

note
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tackling s i
musculoskeletal
problems

applying the

identify flags

biopsychosocial model

Kendall, Burton, Main, & Watson (2009)
http://www.kendallburton.com/Flags/index.html
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Confidentiality: disclosing
information for insurance,

employment and similar purposes
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Health A-Z Live Well Care and support Health news Services near you
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Do | have to tell my employer about my medical history?
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KNOW! A SUMMARY

GUIDE TO YOUR

RIGHTS  cnnnnmnnnn
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Equality Act 2010
Draft Guidance
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Equality and discrimination:
understand the basics
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M.E. and work

Action for ME has useful

Myzlgic Encephalomyelitis or Encephalopathy (M.E.) resources see:

is also diagnosed as Chronic Fatigue Syndrome (CFS) ‘

or Post Viral Fatigue Syndrome (PVFS). *  http://www.actionforme.org.uk/get-
. informed/employment

For children and young adults
in education see AYME

http://www.ayme.org.uk/parents-and-schools

MS_ N MS
Work and MS: o

cn employee's guide MS in the wquplgce:
an employer’s guide
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Manager support for return to work
following long-term sickness absence
Guidance

*This document includes
guidance for health
professionals in working
with managers to support
clients back into work:

e http://www.bohrf.org.uk/
downloads/Managing Reh

abilitation-Guidance.pdf
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